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Legal Officer (Legal Capacity)  

APPLICATION PACK 
The Mental Disability Advocacy Center is an international human rights non-governmental organisation headquartered in Budapest, Hungary. MDAC’s mission is to advance the rights of children and adults with intellectual disabilities and psycho-social (mental health) disabilities. It uses a combination of law and advocacy to promote equality and social integration. MDAC works with intergovernmental human rights mechanisms, and carries out litigation, advocacy and capacity-building at domestic levels in various European countries. It is currently expanding its programming into Africa. See www.mdac.info for more information. 
This application pack contains the job description, required qualifications and experience, person specification, and application form for this post. Please note that the deadline for applications is 15 February 2010. Only applications using this form: please do not simply send your CV! We thank you very much for your interest in joining MDAC. 
Background

MDAC has received a grant from Zennström Philanthropies to undertake a three-year project focusing on the right to legal capacity in selected Member States of the Council of Europe. 
Legal capacity is law’s means to ensure that people are enabled to make decisions about their lives. It is not something most of us think about, because it does not intrude on our lives. Across Europe, however, people labelled with mental health diagnoses or intellectual disabilities (sometimes other disabilities or no disabilities) are deprived totally of their legal capacity and placed under the plenary guardianship of another person, or restricted partially of their legal capacity and placed under the partial guardianship of another person. These guardianship systems can be described as substituted decision-making. 

Such substituted decision-making systems are supposed to protect rights, but there is substantial empirical evidence that laws and practices across Europe, far from protecting people’s rights, actually cause and facilitate rights violations. Laws and practices prevent people under guardianship from exercising fundamental rights such as the right to manage one’s finances, the right to decide where to live (allowing another person to send the person under guardianship to a long-term institution against their will), the right to marry and found a family, the right to decide on medical treatment (allowing the guardian to consent to psychiatric and other medical treatments without the agreement of the person under guardianship), the right to work (reinforcing the bi-directional link between disability and poverty), the right to vote and stand for election (further entrenching the political invisibility of persons with disabilities), and the right to access justice and remedies (meaning that the person with disabilities faces legal barriers to obtain remedies for human rights violations and prevent reoccurrences).  

The United Nations Convention on the Rights of Persons with Disabilities (CRPD) decisively shifts the predominant paradigm of substituted decision-making as described above, towards systems of supported decision-making, which means that a person’s legal capacity remains intact and the person gets assistance from trusted individuals to make choices. The CRPD specifically obliges States party to the CRPD to “recognize that persons with disabilities enjoy legal capacity on an equal basis with others in all aspects of life” (Article 12(2)), and obliges States to “take appropriate measures to provide access by persons with disabilities to the support they may require in exercising their legal capacity” (Article 12(3)). 

States need to transform from a system of substituted decision-making to one in which supported decision-making is the default model, but the policy steps needed frequently lack clarity and are closely dependent on local contexts. There is a dearth of information about what these steps could be, and the challenges which other countries are facing. For example, during a session on legal capacity in June 2009, several members of the European Union ‘Disability High Level Group’ showed an interest in receiving further information on the right to legal capacity. In the Conference of States Parties to the CRPD in September 2009 several State delegates from all parts of the world wanted more information on legal capacity law reform. And the focus of the first “day of general discussion” hosted by the CRPD treaty body in October 2009 focused on legal capacity, demonstrating the importance which the global disability rights community places on implementing Article 12 of the CRPD. 
The need for information as well as the complexities of the issues all call for further research, dialogue and information-sharing on legal capacity generally and law reform specifically. The development of this project is MDAC’s response to this call. It aims to contribute to the flow of information about how States can transform their laws and policies to bring them in line with CRPD obligations, and how civil society actors can and should be involved in such law reform processes. 

Linkages with MDAC’s Strategy 

MDAC’s Strategic Plan 2008-2010 focuses on three priorities: the first on the right to legal capacity, the second on opening institutions to public scrutiny and closing them to develop community based services, and the third on integrity which includes issues of ill-treatment. This project, for which the Legal Officer (Legal Capacity) is sought, addresses principally the first of MDAC’s strategic priorities although legal capacity is closely related to institutionalisation and other human rights considerations. The project will link into MDAC’s strategic litigation as well as advocacy at the international, regional and domestic levels on issues of CRPD implementation. 
Job Description 

Title: Legal Officer (Legal Capacity)  
Location: MDAC headquarters, Budapest, Hungary 

Reports to: Executive Director
Summary: Based in MDAC’s headquarters in Budapest and working in close collaboration with the legal as well as policy and advocacy staff, the Legal Officer (Legal Capacity) implements a project which aims to increase information on legal capacity law reform, and to provide technical assistance to civil society as well as government authorities in three target countries on legal capacity law reform. 

Project Implementation 
The first objective of the project is to increase the profile and availability of information about legal capacity law reform initiatives within the Council of Europe region, as well as best/promising practice in legal capacity law from around the world. To this end the post-holder:

· Collates information from a variety of sources within the Europe and beyond, verifies the information and makes it available on MDAC’s website, building a web-based repository of information on legal capacity law reform; 
· Collates information about the extent to which Governments involve civil society in the process;  

· Disseminates the information to relevant governmental and nongovernmental bodies at the domestic, regional and international levels.  

The second objective of the project is to strengthen the capacity of nongovernmental organisations (NGOs) in three countries to engage in legal capacity law reform in those countries. To this end the post-holder: 

· Engages with NGOs in the selected countries, and trains a minimum of ten NGO members in each country to provide them with an increased awareness of the ways in which they can engage in legal capacity law reforms, and increase their skills in doing so; 
· Keeps in regular contact with the NGO partners and provides technical assistance on legal capacity law reform as required. 
The third objective of the project is to provide law-makers in the three project countries with technical legal expertise on legal capacity law reform. To this end the post-holder:
· Works in the three selected countries which are planning legal capacity law reform, and provides relevant governmental representatives and parliamentarians with information about international human rights law as well as comparative perspectives on legal capacity law; 
· Keeps in regular contact with the governmental representatives and parliamentarians and provides technical assistance on legal capacity law reform as required. 

Project Management  

· Keeps abreast of latest developments in legal capacity law and practice internationally; 

· Keeps in regular contact with NGOs dealing with legal capacity issues; 

· Increases the knowledge of MDAC staff on legal capacity issues; 
· Drafts submissions on legal capacity issues to governmental and intergovernmental bodies; 
· Tracks key project milestones; 
· Ensures regular internal communications; 

· Reports on work achieved and planned. 
Communications 

· Contributes to MDAC publications, including its website and newsletter. Ensures that information is up-to-date and relevant;
· Communicates effectively on behalf of MDAC to a range of stakeholders in target countries, ensuring consistency, relevance and quality of communications. 

Fundraising and other 
· Assists senior management to draft fundraising proposals to ensure sustainability of legal capacity law reforms within MDAC’s programming; 

· Assists with project reporting and compliance with contracts; 
· Carries out other tasks as requested by Executive Director.

Qualifications and experience 

Essential qualifications and experience 
· University degree in law; 

· Masters degree (or equivalent experience) in public policy, sociology, law, human rights or a related field; 

· Minimum two years work experience in issues related to human rights, public policy and advocacy, including at least three of the following: 

i. Legal capacity law; 

ii. Project management; 
iii. Conducting capacity building seminars; 

iv. Drafting or commenting on laws; 

v. Working with a range of civil society and governmental actors. 

Desirable qualifications and experience 

· Experience of working in more than one European country;

· Experience of working with (or advocating for the rights of) people with mental health disabilities or intellectual disabilities; 
· Experience of working with people from different cultures.  
Personal attributes and skills 

The ideal candidate will have: 

· Very good English language skills; 
· The highest commitment to MDAC’s mission, vision and organisational values; 
· The ability to make sense of imperfect and ambiguous information; 
· The flair to deal with messy external environments;  

· The writing skills to produce high quality papers offering technical assistance on legal capacity law; 

· The tact of a diplomat; 
· The ability to transform policy analysis and discussion into measurable advocacy outputs; 

· The curiosity to engage in dialogue with a variety of stakeholders;

· The capacity to seek linkages between people and themes; 

· The vigour of working independently and who is comfortable being part of a team; 

· The willingness to be based in Budapest, Hungary.  
To apply 

Please fill out the below application form, and email it by 15 February 2010 to JoinTheTeam@mdac.info with the “legal capacity” in the subject line. Interviews will take place in Budapest in late February 2010. MDAC aims to have the successful candidate in post by 1 April 2010. 
If you would like to discuss this post, please send an email addressed to MDAC’s Executive Director at mdac@mdac.info. 
MDAC is an equal opportunities employer and people with disabilities are encouraged to apply. The position is based in Budapest, Hungary, and is subject to a three month probationary period. The post-holder will be under a contract governed by Hungarian law and paid in Hungarian forints monthly, and will be subject to paying Hungarian taxes, social security and other statutory contributions. 
Application Form

Legal Officer (Legal Capacity)

MDAC will shortlist candidates on the basis of the information supplied in this application form. It is in your interest to provide all the information which is relevant to the job in a format that is clear and easily understood. Please type into this application form. You should feel free to expand the sections to fit your answer, but brevity is much appreciated. 

For instructions as to where to email this form, please see above. 

Name: 

Mailing address:


Daytime telephone number: 



Email address: 

Nationality:  

1. Education

Please include dates and colleges/universities, together with qualifications obtained, starting with the most recent.

2.  Professional qualifications

Include Bar or other professional memberships and details of any continuing professional development, starting with the most recent.  

3. Languages

State whether basic, good or excellent. 

	Language
	Listening 
	Speaking
	Reading
	Writing

	(e.g. English
	Good 
	Excellent 
	Excellent
	Good)




4.  Work Experience 

Please describe your work experience, including and explaining voluntary or temporary appointments, starting with your current or most recent post.

a) Name of direct supervisor in current Employer/Organisation: 

Address:

Dates employed (from-to): 

Job title and brief description of duties: 

b) Name of previous employer: 

Address:

Dates employed (from-to): 

Job title and brief description of duties: 

Reason for leaving:

c) Name of previous employer: 

Address:

Dates employed (from-to): 

Job title and brief description of duties: 

Reason for leaving:

5. Travel

a) 
What is your nationality?  

b) 
This job is based in Budapest. Would you be willing to relocate to MDAC’s headquarters in Budapest. YES / NO

c) 
Would you be prepared to travel to other countries in Europe? YES / NO

6. IT skills
Please indicate any computing or word processing skills.

7. Experience

Please give specific information in support of your application. This is the most important part of this form so please make explicit reference to the job description and person specification. Please tell us how you think you have the skills, experience and talents required. 
8. Expectations 

Please explain why you are interested in this position and what are your expectations from it.
9. Challenges 
Please describe briefly three challenges which you think this project poses, and how you as the post-holder will try to overcome them. 
10. Policy issues 

Please describe briefly three issues which you consider to be key in working on the right to legal capacity of persons with psycho-social (mental health) disabilities or people with intellectual disabilities.  
11. Referees 


Please give names, addresses and contact numbers of three people who would provide a reference as to your relevant experience and professional skills.  Please include your current supervisor. Indicate if any referee may not be approached at this stage.

12. How did you hear about this position?

13. Verification 

Please type your name below to indicate that the above information is true to the best of your knowledge. 

Name:

Date: 
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