A Sample of Family Caregiving Entitlements in Other Countries
A Work in Progress


	ENTITLEMENT


	STATUTE
	BENEFIT
	RESTRICTIONS/REQUIREMENTS

	UNITED KINGDOM


	
	
	

	Time off for Dependents
	Employment Relations Act 1999 (U.K.), c. 26, s. 8, and Sch. 4, Part II, s. 57A
	Employee may take “reasonable amount of time” during work hours in relation to “dependents.”  Unpaid.


	Carer may take leave to:

-provide assistance for illness, injury (includes mental), assault, child birth

-make arrangement for the provision of care for ill or injured dependent

-in consequence of dependents death

-unexpected disruption or termination of arrangement for care of a dependent

Carer must tell employer reason for absence as soon as practicable.

Dependent is:

Employee’s spouse/civil partner, child, parent, any person living with employee (other than employees, tenants, lodgers, or boarders), any person who relies on employee for assistance/arrangement of care when they are ill, injured or assaulted



	Flexible Working


	Employment Rights Act 1996 (U.K.), c. 18, Part 8A

Work and Families Act 2006 (U.K), c. 18, s. 12
Flexible Working (Eligibility, Complaints and Remedies) (Amendment) Regulations 2006 S.I. 2006/3314.


	Carer with 26 weeks of employment may make a request for changes to working hours, working times, working place (ie working from home).


	Employer can only deny requires because of: burden of additional costs, inability to re-organize work among existing staff, inability to recruit additional staff, detrimental effect on quality, performance, meeting customer demand, insufficiency of work during period employee proposes to work, planned structural changes.

This may only be done for a child, spouse, partner, civil partner, [parent, parent in law, adopted adult child, siblings, siblings in law, uncles, aunts, grandparent], and step-family for bracketed people, or live at the same address as the adult in care of need.



	Attendance Allowance (AA)
	Social Security Contributions & Benefits Act 1992 (U.K.), c. 4, ss. 64 – 67, Sch. 4 Part III para. 1

Social Security Benefits Uprating Order 2008, S.I. 2008/632, Sch. 1 Part III

	£44.85 per week, if you need help frequently during the day or night

£67.00 per week if you need help during both day and night


	-cared for person must be >65

-cannot get both AA and DLA

-these funds are discretionary and given to the elder being cared for

The person being cared for must be so severely disabled physically or mentally that by day and/or night they require:

(a) frequent attention throughout the day in connection w/ bodily functions or

(b) continual supervision to avoid substantial dangers

-you must normally have been ill or disabled and satisfied the 
day and/or night conditions for at least six months 

-time restriction can be waived in cases of terminal illnesses.



	Disability Living Allowance (DLA)
	Social Security Contributions & Benefits Act 1992 (U.K.), c. 4, ss. 71 – 76

Social Security Benefits Uprating Order 2008, S.I. 2008/632, s. 13

	Care component: £67.00, £44.85, or £17.75 depending on care required

Mobility component: £46.75 or £17.75 depending on restriction of mobility
	-cared for person must be <65

-cannot get both AA and DLA

-these funds are discretionary and given to the elder being cared for

-for people who need help with personal care, supervision, or who need someone watching over them because of physical or mental disability

-for people who are unable to walk or, have great difficulty walking, or need someone with them when walking outdoors or

-for people who have both care and mobility needs

-you must normally have been ill or disabled and satisfied the disability conditions for at least 3 months and be expected to satisfy them for the next 6 months

-time restrictions can be waived in cases of terminal illness



	Carer’s Allowance 

(referred to as the “Invalid Care Allowance” in the Act, but changed to Carer’s allowance as per Regulatory Reform (Carer’s Allowance), S.I. 2002/1457

	Social Security Contributions & Benefits Act 1992 (U.K.), c. 4, s. 70
Social Security Benefits Uprating Order 2008, S.I. 2008/632, Sch. 1 Part III

	£50.55 per week 
	-the person you care for must get AA or be on the middle or higher care component for DLA

-must care for person >35 hours per week, carer must be >16.

-cannot ear more than £95.00 per week from paid work

-Receiving state pension or other benefits may disentitle you

-receiving this amount will disentitle the person being cared for from any extra amount for ‘severe disability’ they receive as part of their pension credit



	Council Tax Exemption
	Local Government Finance Act 1992 (U.K.), c. 14, s. 11

The Council Tax (Administration and Enforcement) Regulations 1992, S.I. 1992/613


	Exemption from Council Tax
	-property must be empty for the purpose of providing or receiving personal care due to old age or
-property is wholly occupied by a person severely mentally impaired or
-if there are 2 self contained property, and one is occupied by a dependent relative then dependent property is exempt



	
	
	25% reduction from Council Tax
	After taking into account “disregarded people” there is only one person who would count for Council Tax (see below)



	
	
	50% reduction from Council Tax
	After taking into account “disregarded people” there is no person who would count for Council Tax

To be disregarded as a carer you must:

-provide >35 hours/week in care

-not be the spouse or partner of person being cared for, or not their parent if they are <18

-the person being cared for must receive the highest rate of care component of Disability Living Allowance or the higher rate of AA or Constant Attendance Allowance

Local Government Finance Act 1992 (U.K.), c. 14, Schedule 1, s. 9



	Disability Reduction Scheme


	Local Government Finance Act 1992 (U.K.), c. 14, s. 80


	Reduction in Council Tax
	-if you have to modify your house for a “substantially and permanently disabled” person

	Carer Premium
	Social Security Contributions & Benefits Act 1992 (U.K.), c. 4, s. 124

Income Support (General Regulations) 1987, S.I. 1987/1967, Sch. 2, Part III, 14ZA.


	Additional money in calculation of Income Support


	-must have low income and savings less than £16 000

-must be entitled to Carer’s Allowance (see above for criteria)

	
	Jobseekers Act 1995 (U.K.), c. 18
Jobseeker’s Allowance Regulations 1996, S.I. 1996/207, Sch. 1, Part III, Paras. 7(3) and 17


	Additional money in calculation of income-based Job seeker’s allowance in addition to any other premium’s carer may be eligible for (ie disabled child premium)


	

	
	Social Security Contributions & Benefits Act 1992 (U.K.), c. 4, s. 130.

Housing Benefit Regulations 2006, S.I., Sch. 3, Part III, Paras. 6(1)(d) and 17


	Additional money in calculation of Housing Benefit

	

	
	Social Security Contributions & Benefits Act 1992 (U.K.), c. 4, s. 131

Council Tax Benefit Regulations 2006, S.I., Sch. 1, Part III, Paras. 6(1)(d) and 17


	Additional money in calculation of Council Tax Benefit

	

	AUSTRALIA


	
	
	

	Personal/Carer’s Leave
	Workplace Relations Act 1996 (Cth.), s. 244 (includes subsequent amendments up to Act. 26 of 2008)


	10 days paid leave (accumulates w/ sick leave) with two additional unpaid days of unpaid Carer’s leave per occasion and 2 additional days of paid compassionate leave per occasion 


	Provide care or support to employee’s immediate family (see below for def.)  or household member because of personal illness, injury, or an unexpected emergency.

The employee must have worked for the employer for at least 12 months

Immediate family: spouse, child, parent, grandparent, grandchild, sibling of the employee or their spouse.



	Unpaid Carer’s Leave


	Workplace Relations Act 1996 (Cth.), s. 250 (includes subsequent amendments up to Act. 26 of 2008)


	2 days unpaid leave per occasion.  Can be used in shorter separate periods with employer agreement.
	Allowed on each permissible occasion when an employee’s immediate family (see above for def.) or member of the employee’s household requires care or support during such a period because of personal illness, injury, or unexpected emergency affecting the member.  Can only be used if Carer’s leave is exhausted.



	Compassionate Leave


	Workplace Relations Act 1996 (Cth.), s. 257 (includes subsequent amendments up to Act No. 26 of 2008)


	2 days paid leave per occasion
	When a member of immediate family (see above for def.) or household has a life-threatening illness or injury, or dies. Can be taken in one period, two one-day periods, or in any other separate periods agreed to with employer.



	Carer Payment


	Social Security Act 1991 (Cth.), s. 197 (includes subsequent amendments up to Act No. 64 of 2008)
	AUD$525.10/every 2 weeks with AUD$18.30 supplement per payment.  Couples each receive AU$438.50 every 2 weels with AUD$15.30 supplement each per payment.
	The care receiver must receive social income support, a service pension, or meet income and asset levels required.  The carer’s income and assets are also relevant.

"The care receiver must have a physical, intellectual or psychiatric disability; and be likely to suffer from that disability permanently or for an extended period.”  They must also be assessed using the Adult Disability Assessment tool.



	Carer Allowance


	Social Security Act 1991 (Cth.), s. 952 (includes subsequent amendments up to Act No. 64 of 2008)


	AUD$98.50 every 2 weeks
	Caregiver must provide care relating to the receiver’s bodily functions or sustaining their lives.  Care must be received daily for a total of at least 20 hours per week. Not means tested.

Carer is also eligible for allowance for up to 63 days/year for helping care for a hospitalized disabled adult if the care receiver is terminally ill or they will move in with the carer once they leave the hospital

Care receiver can be the partner, father, mother, sister, brother, or child. "The care receiver must have 
a physical, intellectual or psychiatric disability; and be likely to suffer from that disability permanently or for an extended period.”  They must also be assessed using the Adult Disability Assessment tool.



	National Respite for Carers Program


	Provided by Carers Australia which is funded by both levels of government via the Home and Community Care Act 1985 (Cth.)

	Range of community-based and residential respite ie day care centres to provide respite, in home respite services.


	Services vary across Australia.

	Veteran’s Attendant Allowance


	Veterans’ Entitlements Act 1986 (Cth.) s. 98 (includes subsequent amendments up to Act No. 81 of 2008)


	Allowance paid to Veteran to pay for care

Higher rate: AUD$264.50 /2 weeks

Lower rate;  AUD$132.10 /2 weeks
	Money must be used to assist veterans with conditions caused by service in war or defence before July 1st, 2004. There are 2 rates of pay.

Lower rate: blinded in both eyes, both legs and one arm amputated, both legs amputated at the hip (or one at the hip and one in the upper third), an injury or disease affecting the brain and spinal system

Higher Rate: blinded in both eyes AND either totally mute or totally deaf.  Both legs amputated.

Veteran may not be cared for at public hospital or institution, or be paid Carer Payment (see above).



	Invalid Relative/Parent Tax Offset


	Income Tax Assessment Act 1936 (Cth.), s. 159J
	Maximum AUD$770.00 yearly for invalid relative

Maximum AUD$1540 yearly for parent or parent of spouse.
	Carer must make less then AUD$150 000/year to be eligible for offset.

A caregiver maintaining an invalid relative is eligible to claim the tax offset.  The amount of allowed offset will be reduced If the care receiver earns more than AUD$286, someone aided in the caregiving, the carer only cared for the dependent for a portion of the year.

An invalid relative is a child, brother, or sister 16 years or older who receives disability support pension, or special needs disability support pension, and is certified by an approved doctor as being continuingly unable to drive.



	NEW ZEALAND

	
	
	

	Domestic Purposes Benefit (Care of Sick or Infirm)


	Social Security Act 1964 (N.Z.), 1964/163, ss. 27A – 27H  (updated as of July 2008)

	Single 16-17 year olds NZ$186.28

Single 18+                    NZ$230.19

Married/Civil Union       NZ$191.83

Sole Parent                  NZ$302.40


	Must be caring full time for someone who would otherwise need hospital care, rest home care, or residential disability care.  There is no required relationship between the carer and the care receiver other than they cannot be partners or spouses.  



	Disability Allowance


	Social Security Act 1964 (N.Z.), 1964/163, ss. 69C (updated as of July 2008)

	Maximum NZ$54.05/week non taxed payment.
	You must meet an income test, have ongoing costs because of disability, must have disability likely to last at least 6 months, or receive certain government benefits.  This relates to actual costs incurred.  The disability must require ongoing support to undertake the normal functions of life.  This entitlement goes to the care receiver.



	Special Disability Allowance


	Social Security Act 1964 (N.Z.), 1964/163, ss. 69C(5)(c) (updated as of July 2008)

	NZ$33.73/week non taxable.
	Must meet the criteria for Disability allowance (see above) AND partner must be a patient in hospital or residential care.



	Accommodation Supplement


	Social Security Act 1964 (N.Z.), 1964/163, ss. 61DH – 61FD  (updated as of July 2008)
 
	Varies depending on accommodation costs, income, and living situation


	Must meet asset and income test and must have accommodation costs over a certain amount.

-won’t qualify if you live in Housing New Zealand, don’t live in the house you are paying accommodation costs for, are a dependent 16-17 year old, receive Independent Circumstances Allowance, a Student Allowance Regulation or do not qualify for them due to your or your parent’s income, or you receive Residential Care Supplement , or you make payments under mortgage security to Housing New Zealand at a rate less then prime.



	Flexible Working Arrangements


	Employment Relations (Flexible Working Arrangements) Amendment Act 2007 (N.Z.), 2007/105.

	Employees may request variation to hours of work, days of work, or place of work.
	Employee must have worked 6 months, must explain how variation would aid in providing better care for person concerned.  

Employer must consider request and may only reject request because of the inability to reorganize work among existing staff, inability to recruit additional staff, detrimental impact on quality, detrimental impact on performance, insufficiency of work during the periods the employee proposes to work, planned structural changes, burden of additional costs, detrimental effect on ability to meet customer demand, or certain situations involving a collective agreement.



	FRANCE

	
	
	

	Family Caregiving Leave [Congé de soutien familiale]


	Articles D3142-9, Code du Travail
	3 months unpaid leave (renewable but one year cap for length of caereer)


	Employee must have worked with employer for two years and give them 2 months notice.  Must provide 1 month notice for renewal.

Can be taken in relation to ascendants, descendants, brother, sister, uncle, aunt, nephews, nieces, aunts and uncles, grandchildren, nephews and nieces, first cousins or those of your spouse

Cannot exceed the period of 1 year over entire career.



	Family Solidarity Leave [Congé de solidarité familiale]


	Article D3142-6, Code du Travail
	3 months unpaid leave (renewable once) 


	An employee can take leave to attend to a relative suffering from a condition that might lead to death in relation to an ascendant, a descendant, a person who he resides with.  Employee can take use period in a part time manner

Must give employer 15 days notice except in cases of emergencies, and must provide 15 days notice of intention to renew leave



	Compensatory Allocation for Third Person Benefits [L’Allocation Compensatrice Tierce Personne (ACTP)]


	Article L245-1, Code de l’action sociale et des familles

Loi° 2005-102 du 2 novembre art. 95
	Allowance used to compensate a relative other than a spouse, neighbour, or friend. Ranges from €404,32 to €808,65 


	Care receiver must be 20 (16 if emancipated)-60 years old and have a minimum of 80% disability

Carer must make less then €7 537,20 (single), €15 074,40 (spouse/civil partner). Claimants with children dependents can make an additional €3 768,60 per child.


	Personalized Allowance of Autonomy [allocation personnalisée d'autonomie (APA)]

	Article L232-1, Code de l’action sociale et des familles
	An allowance to compensate carer depending on the severity of the disability and income of the carer.  The range is between €1208,94 and €518,55.
	Care receiver must be >60 in a situation of lesser autonomy who requires aid for the essential acts of life.

The amount given is dependent on the income of the carer



	UNITED STATES

	
	
	

	Family and Medical Leave


	Family and Medical Leave Act, 29 U.S.C. §2601

Family and Medical Leave Act, 60 F.R.A. §2237
	12 weeks unpaid leave/year.  Must be taken in one term unless they have employer agreement
	The 12 week leave covers birth or care of newborn children, taking on a child for adoption or foster care, care for a spouse, child or parent with a serious heath condition, or to take medical leave due to serious health condition.

A serious health condition is an illness, injury impairment, or physical or mental condition that involves inpatient care in a hospital, hospice, residential medical care facility, or continuing treatment by a health care provider.

Employee must have worked for employer for 12 months with 1250 hours in the previous 12 month period (approximately 26 hours/week)

Leave only available if employer has 50+ employees.

Employer can require the employee to substitute any accrued paid vacation leave, personal leave, or family leave for any part of the 12 week period.



	Child and Dependent Care Tax Credit


	Internal Revenue Code, 26 U.S.C. §21
	Can deduct up to $3000 for care expenses from income.  For two or more individuals the amount is up to $6000.
	If employee pays someone to care for a qualifying spouse or dependent for employment related activities. 

The dependent/spouse must be physically or mentally incapable of caring for him or herself.

The dependent can be a child, brother, stepbrother, sister, stepsister, father or mother (or their ancestors), stepfather, stepmother, niece, nephew, aunt, uncles, son-in-law, daughter-in-law, father-in-law, mother-in-law, brother-in-law, or sister-in-law.

This is an income tax deduction, so you need to be employed to take advantage of it.  The amount a carer can deduct depends on the carer’s income.

The care receiver must have lived with employee for at least 6 months of year



	Dependent Care Assistance Program


	Internal Revenue Code, 26 U.S.C. §129
	Allows employees to put up to $5000 pre-taxed dollars per year in a tax free account to use for dependent or elder care
	An employee who has worked for an employer for 1 year can deposit a part of their gross earnings into a DCAP account, and can be reimbursed for expenses throughout the year by submitting the proper documentation.

Any unused account balance at the end of the tax year is forfeited.  Any funds used in this program will be deducted from the amount of allowable deductible expenses in the Child and Dependent Care Tax Credit (see above).



	Medical Expenses Tax Deduction


	Internal Revenue Code, 26 U.S.C. §213
	If medical expenses are over 7.5% of their adjusted gross income medical expenses can be deducted
	Must be employed to use deduction, and it may not exceed income.

Can be used for medical expenses for carer, spouse, or dependent ( child, brother, stepbrother, sister, stepsister, father or mother (or their ancestors), stepfather, stepmother, niece, nephew, aunt, uncles, son-in-law, daughter-in-law, father-in-law, mother-in-law, brother-in-law, or sister-in-law)

Can be used to cover drug costs, medical care, transportation essential to medical care, long term care services, insurance premiums





